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Abolition of Equality Impact Assessments
The purpose of this briefing is to outline:

· a consultation on implementing the public sector equality duty

· the implications of proposals
and 

· emphasise the 21st April deadline for responses

· encourage groups to send a short email in response to the consultation
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Introduction

The formal consultation on proposals that will effectively abolish Equality Impact Assessments (EIAs) for all public bodies ends on Thursday, 21st April 2011. 
The impact of proposals relating to the public sector equality duty is wide-spread and will affect the practice of many public bodies, including:

· Ministers and central Government departments

· Courts, police, prisons, probationary services, legal services commission, etc

· Homes and Communities Agency

· Environment Agency

· Foundation Trusts, Care Quality Commission, PCTs, etc
· Local authorities, passenger transport executives, fire & rescue services

· Schools (within LEA), Colleges and Universities 

· EHRC

· Armed forces

This briefing is to help groups to think about sending a short email-response to the consultation email address: specificduties@geo.gsi.gov.uk
Not the red tape consultation on the whole Equality Act 2010
There is a broader and very general consultation on the Equality Act which asks whether the Act should be abolished on the grounds of cutting red tape. This also ends on 21st April. A two minute response can be completed online
.
This briefing is about a more specific and immediate change to the way public bodies document, behave and make decisions. 
While the abolition of the entire Equality Act would meet with significant resistance, abolishing the EIA procedures could be much easier and have a more subtle and profound effect.
Proposals
The Government published a policy review paper ‘Equality Act 2010: The public sector Equality Duty reducing bureaucracy’ 
on 17th March. Despite its title it is extremely short: 7 pages plus a new draft regulation.  

According to the review …

"In brief, they [the changes] are the removal of requirements on public bodies to publish details of the: 

· engagement they have undertaken when determining their policies; 

· engagement they have undertaken when determining their equality objectives; 

· equality analysis they have undertaken in reaching their policy decisions; and 

· information they considered when undertaking such analysis.” 

These changes reflect a “[move] away from a process-driven approach to a focus on transparency in order to free public bodies to do what is appropriate...and to be held to account by the public”. 

In short, ‘Due regard’ will remain but public bodies won’t have to document the nature of that ‘due regard’ (any more than once a year) or actively consider the impact of ions but in relation to broader impact. It may make legal action difficult to enforce activity more than once a year. 

The revised draft regulations will require public bodies to: 

· publish equality objectives every four years; 

· publish information annually to demonstrate their compliance with the general Equality Duty; 

· in particular publish information relating to their employees (for bodies with 150 or more staff) and others affected by their policies and practices (such as service users). 
You may ask… 
How will we know how the decision was made (particularly in light of the proposed repeal of the duty to involve, Localism Bill s.27)? 
Will removing the need to document the basis of decisions affect decisions? 
How will groups be supported to make up for this lack of published transparent information?

How can effective challenges be made in the future?
To respond

The deadline for comments to the Government Equalities Office on the draft specific duties regulations is 21st April 2011 and should be made by email to: specificduties@geo.gsi.gov.uk or tel: 0303 444 3041.

This could be a fairly quick message. Numbers of responses may well be important. 
VSNW (Voluntary Sector North West) is the regional voluntary sector network for the North West. The purpose of VSNW is to ensure that the voluntary and community sector (VCS), in all its diversity, takes its full part in shaping the future of the North West.
VSNW works with 150 members which

· work across the region directly supporting and delivering services for individuals, or

· are VCS infrastructure organisations (LIOs) that work with local voluntary and community groups.

VSNW members provide community services, regenerate neighbourhoods, support individuals, promote volunteering and tackle discrimination. The 40 generalist LIOs in membership of VSNW have a membership of 6,780 VCS groups and are in contact with 19,800 local voluntary and community sector groups in the North West – just under two-thirds (63%) of the region’s VCS groups.
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� � HYPERLINK "http://www.redtapechallenge.cabinetoffice.gov.uk/equalities/" �http://www.redtapechallenge.cabinetoffice.gov.uk/equalities/� 


� � HYPERLINK "http://www.equalities.gov.uk/equality_act_2010/public_sector_equality_duty.aspx" �http://www.equalities.gov.uk/equality_act_2010/public_sector_equality_duty.aspx�
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