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About VSNW

VSNW (Voluntary Sector North West) is the regional voluntary sector network for the North West. The purpose of VSNW is to ensure that the voluntary and community sector, in all its diversity, takes its full part in shaping the future of the North West.
VSNW works with over 140 members which
· either work directly, across the region, to support and deliver services for individuals, or
· are VCS infrastructure organisations (LIOs) that work with local voluntary and community groups.
VSNW members provide community services, regenerate neighbourhoods, support individuals, promote volunteering and tackle discrimination. The 40 generalist LIOs in membership of VSNW have a membership of 6,780 VCS groups and are in contact with 19,800 local voluntary and community sector groups in the North West – just under two-thirds (63%) of the region’s VCS groups.

The voluntary and community sector in the North West incorporates a wide range of organisations: branches of large nationals, medium-sized regional and local organisations with paid staff and banks of volunteers, and small community groups, with no paid staff, little if any income but with a strong sense of local accountability. 
Key activities include 

· Advocacy, information and advice

· Delivery of services, often but not always on behalf of public bodies

· Campaigning and lobbying

· Representing specific interest groups

· Building capacity and community development

· Providing infrastructure support services to local VCS groups

By drawing on the experience of its members, VSNW contributes to national and regional policy and acts as a voice for the voluntary and community sector in the North West. 
Introduction

VSNW welcomes the opportunity to respond to the North West Regional Intelligence Unit’s consultation on the regional evidence base for a single regional strategy.
VSNW fully supports the notion of a single integrated regional strategy. 
Within that context, we would seek to ensure that the full capabilities of the region are engaged in building economic growth that is substantive and sustainable; work to deliver an integrated regional strategy should:

· include a broad partnership of all three sectors, including the voluntary and community sector
· promote quality of life for all

· be environmentally sustainable.
We agree and believe that:
“[the third sector is] a driver of … opportunity and prosperity”
The Rt. Hon. John Hutton MP, Secretary of State for Business, Enterprise & Regulatory Reform, 13 March 2008

We believe this should be fully reflected in future regional and sub-regional working.
It is not in dispute that business has a primary role in building and driving forward economic prosperity. However, we believe that the current evidence base overlooks the contribution that the voluntary and community sector (VCS) can and does make to tackle inequality and poverty, improve health and quality of life, support long-term regeneration of communities, unlock the potential of individuals and help generate sustainable economic growth.
The key considerations that are missing from the evidence base are:

1. Strength of VCS identity. Despite the sector’s diversity and formal classification within several industrial categories, it has strong common features: shared values, processes, challenges, opportunities, networks, skills, skills gaps and even VCS infrastructure. 
This commonality, and relative distance from “same-industry” public and/or private sector delivery agencies, can mean that policies designed for and implemented with the private sector in mind, for example, can place VCS groups at a disadvantage. To not treat the voluntary and community sector as a key sector, with its own identity, challenges and opportunities, undermines the potential of the regional evidence base to actively support effective policy development.
2. The voluntary and community sector’s capacity to unlock the skills and potential of people often underrepresented in business or excluded from employment.
3. The voluntary and community sector’s capacity to develop leading-edge solutions for social and environmental issues and increase competition, choice and value for money in public services.
4. The ability of voluntary and community sector infrastructure organisations across the North West to be a catalyst for improved regional and sub-regional commissioning and delivery.
5. Focus on a more balanced regional strategy, which places social and environmental priorities alongside economic ones. Considerations of quality of life and sustainability should sit alongside GVA.
VSNW believes that an integrated regional strategy should be driven by a truly integrated partnership of the private, public, and third sectors –“to build a vibrant environment based on a genuine partnership between all three sectors”
. 
The voluntary and community sector has a significant role to play that should be recognised alongside business so that we can develop a regional strategy that plays to the full strength of the region’s capabilities.
VSNW fully supports North West Environment Link’s (NWEL) response to the regional evidence base.

VSNW’s submission links to the following papers:
Regional Sectors
pp 4-7; 12-14
Enterprise
pp 10-12
Innovation
p. 7
Local Employment
pp 4-12
Health
pp 15
Community
pp 4-14
Skills (Basic Skills, Workforce development, 
Skills needs and sector growth opportunities)
pp 7-13, 15

Science, Research and Development
p. 15

Land use
p. 16
Environment
pp. 16-17

The voluntary and community sector (VCS) in the North West
Evidence papers: 
Regional Sectors
Community


Local Employment
Skills (esp. 1.2: Barriers…)
(plus Innovation: see 1.2)

1. The voluntary and community sector is a significant contributor to the economy of the North West.

It does this in four distinct ways: 

1.1 As a significant regional employer. 
1.2 Through public service delivery: (a) as a service provider and/or, (b) supporting communities to engage in the design of their services as part of the commissioning and evaluation cycle.
1.3 Through its own social enterprise activity and as a fertile area for increased social enterprise activity.
1.4 Through work, from within communities, to build stronger communities through tackling inequality, building individual and group skills and confidence, as well as supporting social enterprise development.
1.1 The voluntary and community sector is a significant regional employer.
The VCS in the North West employs at least 64,000 people 
Source: UK Voluntary Sector Workforce Almanac 2007, J. Clark (NCVO: 2007) which uses data from the Labour Force Survey (LFS) conducted by the Office for National Statistics (ONS). There are suggestions, outlined in The contribution of the Voluntary and Community Sector to the Economy of the North West, Hoshin Consultancy (VSNW: 2007) using regional survey data that this is an under-estimate.
The VCS in the North West generates at least £2.47bn regional GVA Source: The contribution of the Voluntary and Community Sector to the Economy of the North West, Hoshin Consultancy (VSNW: 2007) using GuideStar data. This report outlines higher figures using Hoshin’s own survey data. The above figure excludes volunteering activity which can often prepare people for paid work:
· Half of all people volunteer, formally or informally, at least once a month.

· The number of people regularly volunteering in England and Wales rose from 18.4 million in 2001 to 20.4 million in 2005.

· Formal volunteering
 in Great Britain is worth about £38 billion per year.

· The last point suggests if volunteering activity is comparable in the North West it is worth £3bn to £4bn per year.
There are at least 31,400 voluntary and community sector groups, or units, in the North West. 
Source: The contribution of the Voluntary and Community Sector to the Economy of the North West, Hoshin Consultancy (VSNW: 2007) using GuideStar data. This figure is far lower than NCVO’s research, The Civil Society Almanac 2008, would indicate. Alongside NCVO’s listing of 164,200 registered charities in the UK (Source: GuideStar), are 600,000 community organisations (excluding 122,000 Sports Clubs). This figure is based on a study in one London borough in 2001 of under the radar groups
. A more recent study conducted in the North West discovered 135 VCS groups in Saddleworth for a local population of 25,000 (Wake Up Saddleworth, GMCVO: March 2008]. A number of similar under the radar studies (e.g. 3,000 groups in Bradford) suggest that there are probably at least 100,000 to 200,000 community groups in England. Given this, the 31,400 figure, firmly based on sub-regional numbers, is a likely under-estimation.
The VCS in the North West employs more workers than two of the six key NWDA sectors 
Source: NWDA website: Biomedical (25,000) and Energy and environment (50,000). It also has 14,000 more workers and generates a greater GVA (c.48% more) than the North West Sports sector. The VCS is bigger than football in the North West.
The VCS, as an employer, helps to tackle inequality.
A breakdown of North West data is currently unavailable. However, if North West figures equate to available national data then, of the 64,000 paid VCS employees:
· 69% are women – nationally, this exceeds comparable figures in the private and public sectors;
· 18% are disabled people – this exceeds comparable figures in the private and public sectors. According to the New Policy Institute’s tenth annual report of indicators of poverty and social exclusion in the UK, whilst lone-parenthood significantly increases the likelihood of worklessness, disability is a far higher risk to employment (40% employment rate).
In terms of paid VCS employees, the North West is the fastest growing regional voluntary and community sector in the UK:
· Paid VCS jobs in the North West have increased from 48,000 in 2002 to 64,000 in 2005. 
· The North West is the only English region to outstrip VCS employment growth in Scotland and is now the third largest in the UK (behind the South East and London).
· North West VCS employment is almost equal in size to the combined totals of the North East and Yorkshire & Humber.
The North West VCS is one of the UK’s fastest growing regional sectors. Nationally, the VCS workforce as a whole is growing faster than both the private and public sectors.
 And set to continue... One of the few areas of economic growth predicted in the North West (NW RIU/Economic Panel) is health – a key area of NW VCS activity that is being supported by current development of a national strategy for supporting volunteering in health (strategy and implementation plan due 2009).
Despite this, VCS employment in the North West is still under-performing, suggesting there is still potential for further growth:
· The North West’s share of the UK VCS workforce is 10.4%
· The North West’s share of the UK workforce overall is 11.7%

1.2 Better services for communities. The voluntary and community sector is increasing its income and diversity of funding through the delivery of local public services. VCS involvement is also supporting improved local public services through community engagement in service design (commissioning) and evaluation. The National Consumer Council’s report, Delivering public services (A. Hopkins, OTS: April 2007) highlights excellent VCS service delivery and customer service, in delivering employment services that outperforms both the private and public sectors.
Public service delivery, along with increased community engagement in service design, is an area of growth for the voluntary and community sector. The ideal model is effective, good value, high added value, local community-designed and owned service delivery. The model most often typified by VCS groups.
There have, however, been a number of significant VCS-specific barriers to growth highlighted in a number of key reports that undermine VCS competitiveness. These barriers are therefore barriers to the model of delivery typically endorsed by local VCS groups
Barriers to competitive, added value service delivery:

Some of the barriers from two recent reports are included below. The three reports not included, but possibly of equal or greater significant are:
· Local area agreements and the Third sector: public service delivery (NAO: June 2007).
· Hearts and Minds: commissioning from the voluntary sector (Audit Commission: July 2007) which includes an early outline of intelligent commissioning.
· Public Administration Select Committee: Public Services and the Third Sector: Rhetoric and Reality which highlighted typical added values (para. 78):
· involving local people to build community ownership;
· building the skills and experience of volunteers;
· increasing trust within and across communities, thereby building social capital.
PASC also discusses public service delivery innovation. DIUS highlight process innovation, as part of their Innovation Nation publications. Innovation comes from those who “are closest to the users of a service” (paras 71 and 72).
Barriers highlighted in The future role of the third sector in social and economic regeneration (HM Treasury: July 2007), Ch 4: Transforming public services:
· Inconsistencies in the commissioning and procurement practices of some statutory bodies. Both the public and third sectors need to better understand the commissioning and procurement process, as well as issues around fairer funding and proportionate risk management (p.50);
· Consider the wider part the sector can play in shaping and designing services, as well as delivery. This could mean assessing training needs for regional and sub-regional commissioners. Evidence of the benefits of community engagement in a number of service areas (crime, health, education, employment and prosperity, housing, regeneration and local government) were highlighted in The benefits of community engagement: a review of the evidence, IPPR (Home Office: June 2004) and confirmed through ODPM’s Research Report 16 that service design involving communities has a greater impact both in the short term and in terms of lasting impact.
 
· The narrow focus on financial efficiency and value for money of some public funders is causing unintended consequences for the sector’s ability to truly transform services (p.50, and evidenced through New Economics Foundations’ Unintended Consequences report which outlines the subsidiary effects of efficiency savings).
· Commissioners must acknowledge and understand this, recognising wider social gains, and acknowledging broader outcomes (p.50). There are a number of initiatives looking into how local delivery can be balanced with aggregated, short-term savings that undermine the investment, sustainability, and competitiveness of public service markets. Initiatives include research into added value (NEF), social clauses, Local Multiplier 3 (LM3: https://www.lm3online.org/) and alignment with the sustainable community strategy that can be equitably built into the procurement scoring process.
· Larger contracts may present a problem or an opportunity – depending on how they are approached. More work needs to be done on the issue of subcontracting, acknowledging that organisations act in a competitive market, but with consideration on how risk and burdens are shared between parties; 
· Extremely low take up by VCS groups to mainstream business support and skills training (e.g. Train to Gain p. 66)
· Seek input from the sector skills development agency on skills and training issues for voluntary and community sector organisations, especially those that could feed into European programmes and work of the Small Business Service (p.66).
Barriers highlighted in Research on Third Sector Access to Finance: Report to the Office of the Third Sector, SQW: May 2007, Ch. 5: Barriers relating to accessing funding and finance, which include:
· Barriers around the shift to larger contracts e.g. “the shift to regionalisation of service delivery also has the potential to exclude those third sector organisations that cannot offer full regional coverage, even if they may be the most qualified to deliver the service on a local/sub-regional basis”
· Demonstrating full value for money:
· the need for social as well as economic measures (p. 28)
· measures that take into account outcomes over a longer period of time
· taking into account the challenges of rural VCS delivery
· Standard value for money indicators that measure difficulty and ‘distance’ in terms of, for example, helping an ex-offender into employment (especially when reoffending rates are now 50% within 12 months of release) versus getting graduates into employment. Such measures can also address issues of risk. (p.29). This point is further made in relation to poverty by the Joseph Rowntree Foundation (Poverty dynamics research in the UK, JRF: June 2007): “Strategies to eradicate poverty are undermined if they ‘cream off’ those experiencing transient poverty, if persistent poverty is not targeted, and if re-entry [into poverty] is not safeguarded against.” This is key to tackling long-term poverty and delivering a sustainable regional strategy.
· The disproportionate burden on resources of applying for, and reporting on, funding.
· A particularly significant barrier, from the perspective of a regional strategy, is the lack of a methodical business model for voluntary and community sector organisations to grow. Such a model would help increase the value of VCS organisations. 
There is a funding gap that makes VCS organisation growth difficult. It exists at the point where an organisation has grown to a size sufficient to disqualify them from the ‘start-up’ and the early stage support they received, but are not yet robust enough to be completely and commercially self-sufficient. Packages such as ‘patient capital’ should address the need of TSOs at this vulnerable stage of development, but the research detected little evidence of organisations being aware of, or engaging with, such finance models.

Of central importance to the VCS, to local communities and to the regional strategy, is public service delivery that addresses deep-seated aspects of poverty and exclusion. Given that there is little data available in the region (and that the NAO report on VCS involvement in Local area agreements suggested a basic monitoring of levels of VCS service delivery by local authorities), a system for matching impact, added value and procurement score card criteria could be developed, in partnership, with the aim of embedding added value for local communities. This could provide data that would give the region an intelligent overview of impact, the supply chain, and public service industry development. This would of course mean a serious commitment to developing a high quality public services industry (Public Services Industry Review, Dr D. Julius, BERR: July 2008).

Evidence papers: 
Community
Enterprise
Local Employment
Skills
1.3 Social enterprise

Social enterprise is not separate to the voluntary and community sector. There are strong links:

· Firstly, all organisations in the third sector should have access to appropriate forms of support so that they can diversify their income streams, including through trading. I.e. many VCS organisations engage in social enterprise without necessarily thinking of themselves as social enterprises.
· Secondly, a number of key delivery and local infrastructure organisations in the North West are actively involved in supporting the formal conversion of current voluntary and community sector groups and/or the setting up of new social enterprises. At a sub-regional level, there are at least one or two social enterprise networks facilitated by sub-regional infrastructure organizations.
Key data about social enterprises: 
DTI estimated that there were 55,000 social enterprises in the UK with a combined turnover of £27 billion and a contribution to GDP estimated to be around £8.4 billion in 2005. 
A survey of social enterprises across the UK, IFF Research, July 2005, provides a regional breakdown for the North West:

· It identifies that around 11% of social enterprises operate in the North West.

· Social enterprises are predominantly in urban areas, with all but 5% of the region’s social enterprises classed as urban. It was also particularly deprived, and almost half (45%) of the social enterprises surveyed were based in the most deprived areas.
· Over two in five (43%) of social enterprises in this region were engaged in Health and Social work, compared to about a third (33%) of all those in the country. It was extremely rare (<1%) that the main or only trading activity of those in this region was wholesale and retail trade, compared to 3% of all those surveyed.
· A smaller proportion of social enterprises in the North West were registered as charities compared to nationwide figures, with only just over half holding this status, compared to 64% across all social enterprises surveyed.
· North West social enterprises had a high proportion of staff working full time compared to those in other regions, and almost three quarters (72%) were employed on this basis, compared to 62% across all social enterprises. They also had a lower proportion of their overall workforce made up of volunteer labour, although the hours worked weekly by volunteers did not differ greatly from the national mean.
Despite such achievements within the social economy many barriers remain. The New Economics Foundation for the Social Investment Taskforce identified the following barriers to the growth of social enterprises:

· Individuals may lack the skills to put together credible business propositions 

· Organisations lack skills and expertise on how to use commercial capital effectively 

· Technical assistance for enhancing enterprise skills within the sector is currently limited. 

The Government's Social Exclusion Unit (Policy Action Team 3) report for the National Strategy for Neighbourhood Renewal highlighted the fact that many agencies are working within the social economy. Too often, public or local authority services are seen as inaccessible or unapproachable by people in deprived communities; provider agencies are often seen as part of the social mainstream, with little relevance to those who feel excluded; this is particularly true of Business Links.

Business Links are the Government's primary mechanism for supporting business on the ground. They have strengths in terms of their relative expertise and links to the wider business community. Though some already work closely with regeneration agencies, their focus is very much on businesses with high growth potential. People in deprived communities often find it difficult to find capital to start or grow businesses. External finance therefore becomes all the more important. The problems generally faced by small firms are exacerbated in these communities by: a scarcity of collateral; a more fragile local economy, increasing the risk of business failure; and problems of cultural separation, which mean that the banks can be seen as unapproachable and uninterested.
Finally, the most important factor which justifies the growing interest in this type of initiative naturally concerns their close relationship to the development of new types of jobs, mainly linked to satisfying new personal and collective needs which neither the public authorities or the market can currently meet 

Further social enterprise research:

· Mapping regional approaches to business support for social enterprise, Cabinet Office 2007
· Policy paper on business support, Social Enterprise Coalition, 2006
· Social enterprise business support. Guidance for Regional Development Agencies, Cabinet Office, 2007
· The future role of the third sector in social and economic regeneration: final report, Ch 5 Encouraging social enterprise
· Financing Civil Society, Venturesome
· Social Enterprise Unit, Office of the Third Sector (Cabinet Office)
Evidence papers: 
Community



Regional Sectors
1.4 The voluntary and community sector works for communities of place, identity and interest in the North West. Key agencies in the region include:
Local VCS Infrastructure Organisations (LIOs)
The 40 generalist LIOs in membership of VSNW have a membership of 6,780 VCS groups and are in contact with 19,800 local voluntary and community sector groups in the North West – just under two-thirds (63%) of the region’s VCS groups.

Region-wide delivery, infrastructure and equalities organisations

There are at least another 100 region-wide delivery, infrastructure and equalities organisations or branches of national organisations operating across the North West. North West Environment Link (NWEL), a network of environmental environmental groups working in the region, has a membership of 1m people.

Community Empowerment Networks (CENs)
At the start of this year there were 21 Community Empowerment Networks (CEN) operating (at a unitary, metropolitan or district authority level) in the North West. The North West had more CENs than any other region in England. Their role is to reach out and engage local community groups in local statutory sector structures, primarily the Local Strategic Partnership. Between 9,000 and 10,000 groups are linked into Local Strategic partnership structures through CENs in the North West.

Source: Urban Forum survey of CENs, April 2008
Regional faith sector

Research outlining the economic contribution of the region’s faith sector:
Measure the contribution of faith groups to social action and culture
Churches as a centre of voluntary and community activity


Related evidence:
· Getting citizens involved: community participation in neighbourhood renewal (NRU: October 2004)
· Transforming disadvantaged places: effective strategies for places and people (JRF: July 2008)
Evidence papers: 
Regional Sectors
2. Not viewing the voluntary and community sector in the North West as a regional sector will undermine the capacity of the evidence base to support good strategic planning.
Alongside proposed papers on Manufacturing and Sport, VSNW believes that the regional evidence base would benefit from a paper about the voluntary and community sector. We believe that there are clear benefits to including evidence of the region’s VCS as a key regional sector. We understand there are issues to do with the diversity of the sector’s activities and classifying it as key sector. 

On the latter point, there have been parallel issues around the creative industries and how it has been measured and included as part of NWDA’s Digital and Creative industries sector; challenges around using the Standard Industrial Classification (SIC) codes have been addressed and further suggestions are being made to help support more robust data collection (using five digit SIC codes).
We also believe that although the VCS can be seen as a diverse spectrum of parts of other industries, the sector has an extremely strong sense of identity based on a deep commonality. Despite the sector’s diversity and formal classification within several industrial categories, it has strong common features: shared values, processes, challenges, opportunities, skills and skills gaps, and even VCS infrastructure. To not treat the voluntary and community sector as a key sector makes levering in the potential of the sector more difficult and under-estimates the obstacles VCS groups face when treated as if they were private sector organisations. 

Quick, recent examples of how this has affected policy includes the thereby understandable assumption that Business Link services and Train to Gain will be equally embraced by VCS groups who work in the same industries as public and private sector partners. There is a quite different VCS working culture. Possibly another example of easily missed but significant information, relates to the likelihood that there has been an increase of between 7,000 and 8,000 small and small to medium VCS groups in the North West between 2002 and 2005 which may have supported the interpretation given in the current enterprise evidence paper. 
Evidence paper: Health

Third Sector Market Mapping (Research Report prepared for Department of Health by IFF Research Ltd: Department of Health: February 2007)

Delivering Health services: 

· The sector is extremely diverse in terms of the size, scope, staffing and funding of organisations. An estimated 35 thousand TSOs currently provide health and/or social care in England and a further 1600 plan to do so in the next three to five years. The total funding for these services amounts to an annual £12bn.
· There is already a high level of interaction between public sector commissioners and third sector providers. Just over half of the organisations’ funding comes from the public sector, although the public sector’s share is higher for social care (62%) than health care (36%). Of the £13.7bn that local authorities spent on adult social services in 2004/05, an estimated 11% was delivered by the third sector (£1.5bn).
· There are fairly low levels of tendering activity among TSOs: seventy per cent of organisations said they had not tendered for any services in the previous year. However, when TSOs did submit tenders, they were often successful (60%). Only 9% of organisations felt they had missed out on one or more tendering opportunities in the previous year. And of those that felt they had missed out, only one in ten said this was because they had not been invited to tender. Instead, the most common unprompted reasons were resource focused - lack of money, lack of staff/resources or insecure funding. 
· Key regional data on link between health and poverty: Health inequalities in the North West
Evidence papers: 
Science, Research and Development



Skills

As a long term strategy, explore switching from investing in research, to investing far earlier in sufficient levels of technical expertise (at University, technician and apprentice level) in order to deliver innovation.
Evidence papers: 
Land use





Environment
We feel that the Land Use paper would benefit from referencing the North West Green Infrastructure Guide. This guide was originally prepared to support policy EM3 of the NW Regional Spatial Strategy, and gives information on the concept of Green Infrastructure, and guidance on how it can be incorporated into strategic spatial plans and Local Development Frameworks.
Strategic and effective spatial planning of Green Infrastructure will be essential over the coming years, as the inevitable impacts of global climate change begin to take effect. Studies have shown that urban temperature extremes and acute pluvial flooding incidents can both be mitigated through developing integrated and well designed green space networks.

Additionally, the benefits of well planned green space to health and the economic factors are well documented, and therefore we would advocate consideration of Green Infrastructure under the land use category as well as in the environment section.

Additionally, the Town and Country Planning Association have released its guide, ‘Adaptation by Design’, which details ways in which effective planning of green infrastructure can help areas adapt to the changing climate:

Evidence papers: 
Environment
VSNW fully supports NWEL’s consultation submission.

In addition, following on from the point (above) about how Green Infrastructure development can be considered from a strategic, spatial planning perspective, we would also argue that similar considerations should be made within the broader Environment section, since the issues also apply at the micro level.

As well as formal parks and open spaces, there are a significant proportion of the Region’s environmental assets outside the control of public sector managing agents. For example, in urban areas, formal parks and open spaces comprise only about 25% of the tree cover, with over 30% coming from medium density residential. This privately-owned green infrastructure will prove increasingly important in future years, particularly given the current trends in paving over yards and gardens and ‘low maintenance’ planting.

The ASCCUE project, undertaken in part by the Centre for Urban and Rural Ecology at the University of Manchester, studied in some depth the impact of green and open space on the urban heat island and on its impact against acute pluvial flooding incidents. In both cases the study found that increasing levels of green and open space by 10% would significantly mitigate against the negative impacts of climate change. Transpiring plant surfaces dissipate the sun’s heat through evaporation, as well as providing direct temperature reductions through shading. In the case of flooding, trees and shrubs intercept rainwater before it reaches the ground, and porous soils and other natural surfaces enable rainwater to drain more gradually into drainage systems and watercourses, rather than overwhelming them with flood surges.

The ASCCUE final report can be found at: http://www.sed.manchester.ac.uk/research/cure/downloads/asccue_final_report_national_steering_group.pdf
Final point
GVA is the best available measure but not perfect. 

We believe that to create sustainable and substantive prosperity for all communities, a regional strategy must take a far more positive view of work to 

(i) embed sustainability and 

(ii) tackle disadvantage and poverty. 

Otherwise, at best, we may make short term gains. 

Unless a strategy is grounded in such work, our regional economy will be far more susceptible to economic shocks. A strategy with a far more positive emphasis on sustainability and regeneration will in the medium to long term be far more successful in creating prosperity. 

We also believe, therefore, that in order to assess our progress in developing a robust regional economy we should use quality of life indicators alongside GVA.[image: image1][image: image2][image: image3]






� � HYPERLINK "http://www.berr.gov.uk/pressroom/Speeches/page45349.html" ��http://www.berr.gov.uk/pressroom/Speeches/page45349.html�


� Third Sector Review 2007


� Communities and Local Government, � HYPERLINK "http://www.communities.gov.uk/publications/communities/2005citizenshipsurveyactive" \o "2005 Citizenship Survey: active communities topic report" �2005 Citizenship Survey: active communities topic report�, 2006


� Home Office, � HYPERLINK "http://www.homeoffice.gov.uk/rds/pdfs05/rdsolr4905.pdf" \o "Early findings from the 2005 Home Office Citizenship Survey" �Early findings from the 2005 Home Office Citizenship Survey�, 2005


� ‘Formal volunteering’ means unpaid help given to groups, clubs or organisations to benefit others or the environment.


� The figure must be treated as a broad estimate since such calculations are sensitive to the underlying assumptions. The calculation uses estimates of the hours spent on formal volunteering in combination with the size of the population and average (employee) wage, and uses information from the � HYPERLINK "http://www.communities.gov.uk/publications/communities/2005citizenshipsurveyactive" \o "2005 Citizenship Survey" �2005 Citizenship Survey�, the 2006 � HYPERLINK "http://www.statistics.gov.uk/StatBase/Product.asp?vlnk=14630" \o "Annual Survey of Hours and Earnings" �Annual Survey of Hours and Earnings� and the � HYPERLINK "http://www.statistics.gov.uk/" \o "Office of National Statistics" �Office of National Statistics�.


� Northern Rock conducting similar research in Cumbria at the moment


� Between 2000 and 2005, average annual growth of 3% means that the VCS workforce is growing faster than the public (2.4% between 1998 and 2005) and private sectors (0.4% between 2001 and 2005).


� The North West’s share of the UK VCS workforce = 64,000 (no. of VCS employees in North West) divided by 611,000 (no. of VCS employees in UK) x 100 = 10.4%. The North West’s share of the UK workforce overall = 3,298,000 (no. of employees in North West) divided by 28,130,000 (no. of employees in UK) x 100 = 11.7%.


� Improving delivery of mainstream services in deprived areas – the role of community involvement (Research Report 16), ODPM, London (2005) � HYPERLINK "http://www.neighbourhood.gov.uk/publications.asp?did=1560" ��http://www.neighbourhood.gov.uk/publications.asp?did=1560�





� see � HYPERLINK "http://www.communities.gov.uk/publications/communities/principlesofrepresentation" ��http://www.communities.gov.uk/publications/communities/principlesofrepresentation�
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